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MURABEAE “OR;  Ddreetor of Personnel

SUBIECTy Clenranes of Cfficers Frior to 4ssigmment
- o the igeney

1. The present praciice of obtaining the assipment of offiger
parsonnel before ¢learsnce has bosn poxpleted 1s eostly snd potens
tially esharvassing to the individeal concernsd if he is eubseently
disgualified for service with the igency. In the interest of sconomy
and of wvolding potential evborpmaszent to the indivicuals concerned,
it appenrs desirable o work out a plan for scesaplishing necessery
elsarances Lefore an officer's orderz sre reguested,

2, Guch s plan would require agressent from the Jervice con-
gerned to hold the individual for a ressonsble processing period amd
tempavary duty srders to Hashington for sach officer meminated teo 2o~
somplish nedicsl emardpation, security interview, and intarviews w=ith
the opersting officiale comcerned, The . rérﬂﬁ&s should be relmbursed
for the expense of such Lemporary duly,

3. It is reguested that you develop the details of such & pro-
esdure with appropriate eoordination with the Services and with igency
effices of Sivest conoern (Medlesl 3tarf, Offiee of Security, and (f-
fiee of the Comptroller). I is undersitood that arrsngements hove
alresdly beon sm-k:é out with the ‘may for holding offieers and order-
ing them to vashington for temporzry duly. If these arrangenents are
working satisfactorily, they may be suitable for the other Services,
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